
F No 17 -1212A21-Min. Estt. - | -clclO
Government of lndia
Ministry of Jat Shakti

Depafiment of Wa'ter Resources, RD & GR
Central Ground Water Board

"Bhuial Bhawan"
NH-4, Faridabad - 121001

Dated

on the recommendation of the screening committee and with the approval of compelentAuthority in terms of the instruclions as laid down in DoP&T's oM No. 35o34nt2a0g-Estt (D) dated19'05'2009, No.350341312015-Estt (D) dated 27128.09.2016 and No.350346,tZA15-Estt (D) dated221a'2019, the financial up-gradation under the MACP Scheme is hereby granted to the following $taffcar Drivers (Grade-l) with effect from the dates and Level in the Pay wtairii as mentioned against theirnames:-

ls
No.

Name of
the
Official
S/Sh.

Pie$ni -
place of
posttng

Date of
entry in
Govt.
Service I
post

18,07.19
91 as
Cleaner
and
agatn on
09.12.19
96 as
MTD

42.12.19
88 as
Cleaner
and
again on
2!.A!.19
97 as
MTD

b-etaits oi pietioui "nnancial 
iip:

gradations / promotion granted
during entire service

Sandee
p Kumar
Sharma

Raipur

or 3'd graclatio
nis

nted

3rd Level-6 48.02.2021

ardJ Level-6 25.02.2A21

Div \
Jammu

on financial I date of
upgradation/ | financial
promotion I up-

6000 (Revised
Level 4 Rs.
25500-81 100
in the Pay
Matrix)

08.a2.2011

M

Level 4 Rs.
25500-81 1 00
in the Pay
Matrix)

2800 (Revised
Level 5 Rs.
29200-92300
in the Pay
Matrix)

25.02.2011

prom
otion

11;1- 
--

prorn
otion

Whethe i

which
present
financial
up-
gradation
is granted

ous
prom
otioni
MAC
P

20200 + GP-
2800 (Revised
Level 5 Rs.
29200-92300
in the Pay



J. RD.
Chaturve
di

Div Xlll
Raipur

11 .12.19
89 as
Cleaner
and
again on
19.09.19
94 as
MTD

1

prorn
otion

Rs.4000-100-
6000 (Revised
Level 4 Rs.
25500-81 100
in the Pay
Matrix)

23.412CI04
3'd Level-6

tt

05.09.2021

I

I

I

-l',*

prom
otion

Rs.5200-
2024A + GP-
2800 (Revised
Level 5 Rs.
29200-92300
in the Pay
Matrix)

05.09.2011

4. Des Raj Oiv Vlll
Jammu

29.11.19
88 as
Cleaner
and
again on
24.04.19
97 as
MTD

1

prom
otion

Rs.4000-100-
6000 (Revised
Level 4 Rs.
25500-81 1 00
in the Pay
Matrix)

05.05.2005
3rd Level-6 19.08.20?1

I

i

I

I

I

l

I

pr0m
otion

Rs.5200-
202A0 + GP-
2800 (Revised
Level 5 Rs.
29200-92300
in the Pay
Matrix)

19 08.201 1

5. Chaucha
n Navin
Chander

Div I

Ahmadabe
d

20.02.19
97 as
MTD

1

prom
otion

Rs.4000-100-
6000 (Revised
Level 4 Rs.
25500-81 1 00
in the Pay
Matrix)

29.04.2005
rId Level-6 23.08.2021

i

I

I

I

I

I

I

I

I
L

I

i

Z',-
prom
otion

Rs.5200-
20200 + GP-
2800 (Revised
Level 5 Rs.
29200-92300
in the Pay
Matrix)

23.48.2011

A

,

Subhash

Chander
NWHR.
Jammu

24.02.19
97 as
MTD

1''
prorn
otion

Rs.4000-100-
6000 (Revised
Level 4 Rs.
25500-81 1 00
in the Pay
Matrix)

29.04.2005
3'd Level-6 19.08.2021

i

2'-
prom
otion

Rs.5200-
20200 + GP-
2800 (Revised
Level 5 Rs.
29200-92300
in the Pay
Matrix)

19.08.2011

I



Ashok
Kumar
Leuva

WCR,
Ahma,
d

20.05.19
97 as
MTD

B.

If"
I Saudaga

I 

'*''

I

NWHR,
Jammu

26.05.19
97 as
MTD

1

prom
otion

ns.+OOO-1OO- 06.06,2005
6000 (Revised
Level 4 Rs.
25500-81 1 00
in the Pay
Matrix)

Level-6
I

I 23.08.2
I

3rd

2'-
prom
otion

1''
pr0m
otion

Rs520tr I 23.0S.2011
2OZAA + GP-
2800 (Revised i

Level 5 Rs.
29200-92300
in the PaY
Matrix)
Rs.4000-100- 17.A2.2005
6000 (Revised 

i

Level 4 Rs. 
I

2s500-81 1 00
in the Pry 

I

Matrix)
2tla
prom
otion

ns.s2oo- 19.08.201 1

2A2A0 + GP-
2800 (Revised
Level 5 Rs.
29200-92300
in the fay 

i

Matrix)
t_

On grant of financial up-gradation under the MACPS, there shall be no change irr ihe

designation, Ilassification or status. However, financial and certain other benefits, which are linked to the

pay drawn by an employee, shall be permitted.

The finarrcial benefit allowed under the MACP Scheme shall be final and no pay fixation benefils

shall accrue at the time of regular promotion. However, if there is any change in level of pay on

promotion, pay matrix level as applicable to the promotional post will be given. With regard to fixation of

pay on grant of financial up-gradation under the MACPS, a government servant has an option under FR
'22i1)@l( 

)to get his pay'fiieO in the higher level of pay in the Pay Malrix either from the date of hts

financial up-gradation or from the date of his next increment'

The pay of the above officials may be fixed in accordance with Para 4 of the Annexure-l of

DOp&T's OM No. 35034/31200g-Estt(D) dated 19.05.09. Grant of higher pay scale under the MACPS

shall be conditional to the fact that when financial up-gradation has been allowed and the employees

subsequenly refuse the promotion, it shall not be a ground lo withdraw the financial up-gradation. They,

shall, however, not be eligible to be considered foi further finaneial up-gradation till they agree to be

considered for promotion Jgain and the next financial up-gradation shall also be deferred to the extent of

period of debarment due to the refusal

,,The MACpS envisages merely placement in the immediate next higher level in the Pay Matrix

as given in pART A of schedule or the ccs (Revised Pay) Rules, 2016. Thus, the level in the Pay Matrix

at the time of financial up-gradation under the MACPS can, in certain cases where regular promotion is

not between two successive levels in the Pay Matrix, be different than what is available at the time of

regular promotion. ln such cases, the higher jevel in the Pay Matrix attached to the next promotion post

in the hierarchy of lhe concemed cadre l619anisation will be given only at the time of regular promotion;"

On making fixation of pay, the officials are advised to submit an Underlaking to the effect that

:j-rears of pay on account of gianting financial up-gradation under the MACP scheme will be subiect to

any audit objection etc. and thiy williefund the amount drawn by them as excess pay and allowances by

virtue of higher pay icate in lump sum, in case it is found that the same is not applicable in their case'

021

/

.2A21

1

Level-63r,t

l



/

While issuing pay fixation orders, a Para may be added to the effect that the above fixation of

pay in the upgraded lcale is subject to review by audit. Any over payment on account of pay flxation in

the upgraded scale as pointed out by the audit will be recovered from him/her in lump sum.

The financial up-gradation under the MACP Scheme shall be purely personal to the employee

and shall have no relevance to his/her seniority position. As such, there shall be no additional financial

up-gradation for the senior employee on the ground that the junior employee in the grade has got higher

scale under the MACP Scheme.
The financial up-gradation granted is subject to condition that there is no EOL, without medical

ground ordies non in the leave account of the concerned officials since the date of joining.

Ytr""' (Sanjebv Gupta)
Ad m in istrative Officer

Distribution:-

1. Persons concerned.

Z. The Regional Director, CGWB, NCCR, Raipur / NWHR, Jammu / WCR, Ahmadabad. Before the

Fixation of Pay of the official is made, it may please be ensured that, there is No Vigilance case

is either pending or being contemplated and No Penalty has been imposed during the last ten

years against the above officials.

3. The Executive Engineer, CGWB, l, Ahrhadabad / Vlll, Jammu i Xlll, Raipur. Before the Fixation

of pay of the omcral is made, it may please be ensured that, there is No Vigilance case is either

pending or being contemplated and No Penalty has been imposed during the last ten years

against the above officials.

4. The Pay & Accounts Officer, CGWB, Bhu.ial Bhawan, Faridabad'

S. Website Admin, CGWB, CHQ, Faridabad, with the request to upload the same on CGWB

website.

6, PA to Chairman, CGWB, CHQ, Faridabad.

7. PA to Member (HQ), Faridabad.

8. PS to Director (Administration), CGWB, CHQ, Faridabad'

9. Personal files.

10. Qffnaorder file


